Daggett Community Services District & Daggett Water Company — Employment

POLICY TITLE: Nepotism
POLICY NUMBER: 3126

3126.1 Itis the policy of [DISTRICT] to seek for its staff the best possible candidates through appropriate
search procedures. There shall be no bars to appointment of individuals who have close relatives in any staff
category in the same or different departments so long as the following standard is met:

3126.1.1  No employee shall vote, make recommendations, or in any way participate in decisions
about any personnel matter that may directly affect the selection, appointment, promotion, termination,
other employment status, or interest of a close relative.

3126.1.1.1  For the purpose of this policy, "close relative" is defined as husband, wife,
mother, father, son, daughter, sister, brother, father-in-law, mother-in-law, sister-in-law and
brother-in-law.

3126.2 When an individual is considered for appointment in a department in which an immediate family
member is already assigned, review of this fact shall be required at all appointing levels. The objective of this
review shall be to assure equity to all members of the department.

3126.3 When an individual is considered for appointment in a department where a close relative has super-
visory responsibility, the appointment shall not be granted.

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

ice and nothing in this handbook W h i t e B r- e n n e r LLP

sel if you have a legal question
is in compliance with applicable laws.

stricts Association does not provide I
as legal advice. Please contact you
7 in this handbook, and to ensure your dist

Revised 2017.



